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MINISTRY OF LABOUR 
NOTIFICATION 

New Delhi, the 25th January, 2002 

S.0. 110(E).—In exercise ofthe powers conferred by Sub-section (1) of SectionlOof the Contract Labour (Regulation and 
Abolition) Act 1970 (37 of 1970), the Cenlral Government after consultation with the Central Advisory Contract Board and 
having regard to the conditions of work and benefits provided for the contract labour and other relevant factors specified 
in Sub-section (2) of Section 10 of the said Act, hereby prohibits employment of contract labour in the work of Computer 
Data Feeding Operations at Cargo Terminal in the establishment ofthe Airport Authority of India, Air Cargo Terminal, Indira 
Gandhi International Airport, New Delhi with effect from the date of publication of this notification in the Official Gazette. 

[F.No. S-16014/349/99-LW] 
MANOHARLAL, Jt. Secy. 
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NOTIFICATION 
NewDeIhi,the 25thJanuaiy, 2002 

S.0.111(E).—In exercise of thepowers conferred by sub-section (1) of Section 10 of the Contract Labour (Regulation and 
Abolition) Act, 1970 (37 of 1970), the Central Government, after consultation with the Central Advisory Contract Labour 
Board and having regard to the conditions of work and benefits provided for the contract labour and other relevant factors 
specified in clauses (a)to(d)of Sub-section (2) of the said section 10, hereby prohibits employment of contract labour in 
any process, operation or the work specified in the Schedule below, in the establishment of the Indian Oil Corporation 
Limited at Visakha Terminal with effect from the date of publication of this notification in the Official Gazette. 

SCHEDULE 


1. Electrical maintenance. 

2. Upkeeping tank farm area including keeping the circular drains of all tanks dry and free from any water 
stagnation and removing vegetation on the sandpad foundation of tanks, walkways and bund walls. 

3. Upkeeping the white oil andblack oil TankLoiry Filling boading bays by removing waste material and sand 
oil mixture forming as raw cake by scrapping/digging. 

4 Upkeeping the yard roads inside the Terminal premises including removing dry leaves, grass and other 
rubbish such as waste paper, used cotton waste, wooden pieces, etc., from the Terminal premises and 
emptying the trash tins on a day-to-day basis. 

5. Upkeeping Chief Terminal Manager Bungalow area including maintaining road margins in the area. 

6. Removal of the oil spillage near the pumps in the White Oil and Black-oil JP-5 and fire pump houses, keeping 
the pump houses and manifold area clean and tidy including collecting the oil in the sumps below pipeline 
on cither side of the pump houses and keeping the area dry, clean and tidy. 

7. Removing the oil spillages at the Black Oil and White Oil Tank Lorry Filling shed then and there with dry 
sand and maintaining upkeepment of all the bays including Aviation Turbine Fuel sumps at Tank Lorry 
Filling shed. 

8. Removing the oil spillages at the Tank Wagon gantry with dry sand and keeping the gantry area dry and 
clean always including spreading sand below the gantry and between tracks as and when necessary, 

9. Maintaining upkeepment inside and outside the stores, Lube stacking yard by removing the dry grass, oil 
spillages using dry sand and maintaining lube oil barrel faces neat and clean. 

10. Maintaining all the office building within the Terminal premises neat and tidy including main office building 
(Ground and First Floor) toilets, laboratory, Generator rooms, pump houses, transport shed, stores, security 
room. Fire Fighting equipment room, godowns, cylinder shed including all toilets, bathrooms, windows, and 
other furniture including Venetian blinds in the above buildings on day-to-day basis. 

11. Removing mud and other collections from all open drains in the Terminal including clearing of mud from 
Hume pipe/culverts wherever necessary, 

12. Maintaining lab equipment neatly on day-to-day basis and emptying the accumulated samples at laboratory. 

13. Developing and maintaining greenbeh and gardening at Terminal and ChiefTerminalManagcr’sbungalow.” 

[F. No, U-23013/01/2000-LW] 
MANOHARLAL, JL Secy, 
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